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Rumor versus Fact – Uncovering the Real Story  

Rumor:  A story or statement talked of as news without any proof of truth. Fact:  

Something objectively verified with real, demonstrable evidence.    
  

Rumor  Fact  

Franklin County School 

hides check numbers and 

does not keep a check 

register.  

District records are kept to document specific expenditures or transfers of 

agency moneys for the procurement of commodities and services and other 

purposes. The series may include, but is not limited to, procurement records 

such as requisitions, requisition logs, purchase orders, contracts, purchasing 

card receipts, vendor invoices, receiving reports, acceptances of contract 

deliverables, approvals, and related documentation; and expenditure records 

for disbursements made through checks, warrants, electronic fund transfers 

(EFT), purchasing cards, or other methods, such as payment vouchers, 

approvals, check registers, cancelled checks, check stubs, cancelled 

warrants, disbursement ledgers, journal transactions, expenditure detail 

reports, refund records, and other accounts payable and related 

documentation.   

 

Operational Audits of these records are performed by the Florida Auditor 

General.   “Operational audit” means an audit whose purpose is to evaluate 

management’s performance in establishing and maintaining internal 

controls, including controls designed to prevent and detect fraud, waste, and 

abuse, and in administering assigned responsibilities in accordance with 

applicable laws, administrative rules, contracts, grant agreements, and other 

guidelines. Operational audits must be conducted in accordance with 

government auditing standards. Such audits examine internal controls that 

are designed and placed in operation to promote and encourage the 

achievement of management’s control objectives in the categories of 

compliance, economic and efficient operations, reliability of financial 

records and reports, and safeguarding of assets, and identify weaknesses in 

those internal controls. 

The district has not 

addressed the Maintenance 

of Effort audit finding 

(Federal Awards Finding 

No.  2015-001) with DOE. 

The district has provided evidence of enhanced procedures for monitoring 

Maintenance of Effort to the Florida Department of Education.  

 

The district is working with the Florida Department of Education to 

complete a corrective action plan that could include returning the funds 

related to audit finding 2015-001.   

 

Further, the district has produced records to show compliance with this 

requirement for the 2015-2016 fiscal year.  The district monitoring efforts 

also show expected compliance for the 2016-2017 fiscal year.   
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Rumor versus Fact – Uncovering the Real Story 

Rumor:  A story or statement talked of as news without any proof of truth. 

Fact:  Something objectively verified with real, demonstrable evidence.   

 

Rumor Fact 

I’ll pay more taxes if the 

referendum passes. 

This is a tax neutral shift; there have been no additional property tax levies 

to the taxpayers of Franklin County through election of the .5 mill 

referendum.  This has been evidenced since the referendum was initially 

enacted by citizens in 2008. The referendum will not generate more taxes 

for property owners.   

School Board funds are not 

restricted.   

The Government Finance Officers Association (GFOA) best practices 

recommend an available fund balance of two months of expenses.  For us, 

that would be the equivalent to $2 million (17.63%).  We are well below 

that amount at 7.15% as of June 30, 2016.   

 

The district has over $5 million in combined fund balances in all funds, 

however only $800,000 in the general fund is available for any purpose.  

The majority of fund balances must be used for specific purposes and are 

separated into special funds, such as debt service, federal programs and 

capital projects. 

Principal Kris Bray is no 

longer the principal of the 

Consolidated Prek-12 

School 

Principal Kris Bray is on approved leave but plans to return in July for the 

2016-2017 school year as contracted.   

Franklin County School 

hides public records, 

restricting access and 

denying the public 

guarantee rights. 

Franklin County District prides itself on its open records policy, abiding 

fully with Florida Statute 119.  In 2016 to date, the district has provided 

records in response to each of the 19 requests received. 

Franklin County Public 

School does not fully 

disclose its financial 

records. 

Franklin County School District is audited by the State of Florida Auditor 

General annually.  The charter and consolidated school are each audited by 

independent auditors.  Audit compliance requirements can be found at:  

http://www.myflorida.com/audgen/pages/pdf_files/dsb_compliance15.pdf 

 

The Franklin County School District Board approved budget in its entirety 

is available on the district website at www.franklincountyschools.org.  

Budget amendments require Board approval and are posted on the 

advertised agenda with supporting documents. 

No Raises this year?   Employee raises are subject to the negotiation process and, therefore, are 

not included in the annual budget process.  To include a dollar amount 

would undermine the collective bargaining process.  When a raise results 

from negotiations it would be added to the budget at that time.  Raises are 

very much part of our budgeting efforts as they are a recurring expense.  

Negotiations for the 2015-2016 budget year are ongoing. 

Employees have not been 

receiving a step since 

2012/2013. 

The salary schedule is subject to collective bargaining annually.   

 

Both the agreement between The Franklin County School Board and The 

Franklin County Teachers Association and the agreement between the 

Franklin County School Board and the Franklin Educational Staff 

http://www.myflorida.com/audgen/pages/pdf_files/dsb_compliance15.pdf
http://www.franklincountyschools.org/


 

 

Professional Association state the following:   

 

“The parties further agree that effective June 30, 2012, and thereafter, any 

negotiated salary increase will recognize any step increase as a part of the 

total negotiated salary increase.”  

 

This means all parties agreed there are no automatic steps.  All salary 

increases are bargained annually through the negotiation process for each 

unit.   

The District is very top-

heavy when it comes to 

administrators at the 

district level.   

During 2015-2016, the District eliminated the position of Director of 

Auxiliary Services and added a position for Director of Human Resources.  

The District added two Manager positions by utilizing the remaining funds 

from the elimination of the Director of Auxiliary Services position, the 

retirement of a specialist, and elimination of a secretarial position.  The 

District also eliminated two contractual services by returning the services to 

in house positions.   

 

The budget impact from the total reorganization process was a savings of 

$16,300 from the initial proposed budget cost.   

 


